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This design represents animals related to New Zealand´s sea, land and sky: manta (freedom and beauty), shark (strength and protection), kiwi (generosity) and waka (journey).
Image courtesy of artist GiErre (May 2019)




	Checklist 

	All documentation below is required at the time of submission; missing documentation may result in your PDRP not being accepted
	· 
When completed and included in this template

	Introduction 
	Profile (Page 3)
	

	Hours of practice 
	Verification of 450 hours of practice over last 3 years validated by a letter from Payroll (HR) 
	

	Professional Development Record 
	A minimum of 60 hours professional development (PD) during the previous three years (36 months)
	

	Self-assessment for Standards of Practice (pou)
	Provide one specific practice example for each of the five pou
	

	Declaration and consents
	Applicants complete & sign
	

	Manager / Senior Nurse attestation  
	Manager / Senior Nurse complete & sign
	






Introduction
	Profile and contact information 

	Full name 
	

	Phone number
	
	Position
	

	Email Address
	

	Ethnicity
	

	Alternative contact if necessary 
(e.g. on Annual / Maternity Leave)
	




Introduction paragraph
The Introduction helps to ‘set the scene’ and introduces you to the assessor. This helps them interpret your responses in the Standards of Practice. Please note the assessor may not be familiar with your area of practice.  Introduce your work context:
· Tell the assessor about where you have been employed in the previous three years
· Include a description of your area of practice, especially if you work in more than one area, and your current role.

	Provide your introduction text below.

	














Practice Hours

A minimum of 450 hours (60 full time working days) during the previous three years (36 months). 
Attach letter from Payroll (HR@plunket.org.nz) verifying these hours.
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Professional Development (PD) Record

	Instructions: 
A minimum of 60 hours PD during the previous three years (36 months). These hours must be relevant to your role and scope of practice.
List the PD activity you have completed, with their completion date, hours, and align to the pou. Please check you have included the minimum number of hours required.
PD could include eLearning, webinars, study days, wānanga, akoranga, team PD, and study completed with a tertiary education provider.
These hours need to be verified by your Manager or authorised delegate.



	Activity name
	Completion date
	Hours
	Which pou does the activity relate to? 
1, 2, 3, 4, 5

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	                                                                                                                                     Total hours 
	




I (name) Click or tap here to enter text., (designation) Click or tap here to enter text. verify that (name of health worker) Click or tap here to enter text. attended/completed the stated professional development activities above.

	Signature (electronic)

	                                   



	Date

	





[bookmark: _Toc212735620]Standards of Practice | Self-assessment

	Instructions:
 
Provide one specific example from your everyday practice to demonstrate how you meet each pou.

Each pou includes an explanation and a set of indicators that reflect what practice looks like in relation to that pou.

In each self-assessment, reflect on your current practice and provide a meaningful example that demonstrates how you meet the pou at Expert level. You are not required to provide evidence against each indicator; however, the indicators will provide guidance to the breadth of evidence required.


Please reflect at least 2 of the following practice definitions in your example for each pou.

Expert 
· Demonstrates advanced knowledge and skills in the health worker scope
· Uses advanced knowledge and experience to enhance others understanding of culturally safe practice while working in partnership with whānau, implementing Te Tiriti o Waitangi principles
· Develops and supports systems to improve access to services
· Contributes to the management of changing workloads to support caseload management across the team
· Actively demonstrates and advances others understanding of legal and ethical responsibilities e.g. policies, guidelines
· Being a reflective role model and taking a leadership role to advance own and others (internally and/or externally) skills, knowledge and development   
· Leadership and/or influence in the wider team and organisation utilising advanced knowledge and experience e.g. policy review, area planning 
· Leadership and /or influence in quality improvement activities and innovative practice, that contributes to service delivery or organisational activities e.g. representation within the organisation, health and safety representative, external representative.


Reminder: Refer to the PDRP Handbook for further guidance.












	Pou One      
	Māori health

	Reflecting a commitment to Māori health, health workers support, respect and protect Māori rights while advocating for equitable and positive health outcomes. Health Workers are also required to demonstrate kawa whakaruruhau by addressing power imbalances and working collaboratively with Māori.

Indicators
Influences and advances the skills and knowledge of others across teams and/or organisation to effectively engage with Māori to achieve positive health outcomes and experience
1.1 Leads and supports others to apply Te Tiriti o Waitangi principles and kawa whakaruruhau to systems that improve access to services, contribute to equity in child health outcomes, and protect the health of tamariki Māori	
1.2 Uses advanced knowledge and skills to influence systems to support equitable health outcomes, recognising that mana motuhake (autonomy) and rangatiratanga (authority) are critical to achieving Māori health equity
1.3 Identifies the need for and contributes to the development of education focused on Māori health to strengthen culturally responsive practice


	Self-assessment 
























	
Pou two
	Cultural safety

	Cultural safety in practice ensures that health workers provide culturally safe care that is inclusive, responsive and equitable. This requires reflection on unconscious biases, understanding their cultural identity and the power imbalances between them and the recipient of care.  

Indicators
2.1 Is a reflective role model who supports others to understand the impact of personal values and beliefs, and the implications of power differences in health care settings
2.2 Takes a leadership role in supporting others to identify and address power imbalances that impact health equity and/or generate culturally unsafe or biased practice
2.3 Leads or influences initiatives that strengthen culturally safe practice within the team and/or organisation
2.4 Facilitates reflective discussion that addresses racism and discrimination in the delivery of care.	


	Self - assessment
























	
Pou three
	Whanaungatanga, partnership and communication

	Health workers demonstrate a commitment to whanaungatanga, partnership, and effective communication. They build strong relationships working collaboratively with individuals, whānau, community, health and social services and their wider team using a range of communication approaches.

Indicators
3.1 Role models a range of communication methods to establish and maintain relationships while working in partnership with whānau and services
3.2 Role models and increases others knowledge of the direction and delegation process and when to seek guidance and assistance from the wider team to inform decision-making and the provision of care
3.3 Contributes knowledge of community networks and resources to care planning for whānau and populations
3.4 Collaborates with others to plan, deliver and evaluate child health promotion activities that respond to identified individual and population health needs.


	Self - assessment
























	
Pou four
	Pūkengatanga and knowledge-informed practice  

	Pūkengatanga and knowledge-informed practice requires health workers to apply their knowledge and expertise to guide decision-making and the delivery of safe care for individuals, whānau, and communities. It involves integrating clinical knowledge with cultural understanding, while recognising and respecting each person’s unique values, circumstances, and diversity.

Indicators
4.1 Role models’ provision of health education to support individual needs of whānau to achieve positive health outcomes
4.2 Role models digital health literacy and capability to support safe and effective delivery of care
4.3 Applies experiential, clinical, and cultural knowledge to provide culturally safe care in accordance with relevant policies, best practice guidelines, and the needs of the person and whānau.
4.4 Guides colleagues to understand and work within the limits of their expertise and scope of practice, seeking guidance to ensure safe practice.
4.5 Role models the application of Mātauranga Māori and Te Ao Māori principles, values and practices to enhance culturally responsive and whānau centred care and supports others to strengthen their practice.


	Self- assessment




















	
Pou five
	Mana hautū, professional accountability and responsibility

	Mana hautū, professional accountability and responsibility in practice, requires Health Workers to provide care within professional, ethical and legal boundaries to ensure safe quality practice that upholds people’s rights, confidentiality and dignity.

Indicators
5.1 Guides others to work within professional, legal and ethical boundaries, and accepts responsibility for decision-making and actions in accordance with their scope of practice, policies and guidelines
5.2 Role models and promotes documentation practices that are timely, relevant, accurate, and professional, guiding others to meet organisational policies and professional standards
5.3 Supports others to reflect on their practice and engage in ongoing professional development and supervision
5.4 Promotes a safe environment for self and others, identifies and responds appropriately to risk that could impact health, safety and wellbeing
5.5 Participates in quality improvement activities.


	Self-assessment




















Declaration and consents
I declare that the following statements are truthful, and this portfolio is an accurate description of my previous 3 years practice:
· Confidentiality has been maintained throughout the portfolio to ensure clients, family/whānau, community and colleagues are not identifiable
· At the time of submission of this portfolio, I am not the subject of any performance management process 
· I give consent for the assessor(s) to view my portfolio off site for the purposes of assessment
· I understand the assessor(s) may need to contact me for additional evidence if not adequately supplied
· I recognise that my portfolio may be selected for internal/external moderation and thus give consent for a moderator to view my portfolio for this purpose
· I understand a timeframe is required for assessment
· I understand that none of my work will be used for any other purpose unless it has my specific consent.

Use of Artificial Intelligence

I declare that all examples provided in this portfolio are drawn from my own practice in the last 3 years and that:
· The self-assessment was written by me
· I have not used any artificial intelligence (AI) technology that creates, or edits content, also known as generative AI
· I confirm that I have not uploaded confidential, private, personal, or otherwise sensitive information to AI technology as required by organisational policy
· I acknowledge that any use of generative AI constitutes a lack of professional integrity and may require submission of a new portfolio.

	Signature (electronic)


	




	Date


	





[bookmark: _Toc212735622]Manager / senior nurse attestation

This is completed by the direct line manager or their authorised delegate, after the portfolio is signed off.

On endorsing this portfolio, I (name) Click or tap here to enter text., the nurse manager or authorised delegate:

· Support the level of practice applied for
· Attest the practice examples and statements in the assessment are a true and accurate reflection of (health worker name) Click or tap here to enter text. ‘s practice.

	Enter comment here:




	Signature (electronic)


	                       


                          

	Date


	






Glossary of terms
	Cultural safety
	Cultural safety relates to the experience of the recipient of care and extends beyond cultural awareness and cultural sensitivity. This requires Health Workers to understand their own cultural identity and its impact on professional practice, including the potential for a power imbalance between the Health Worker and the recipient of care. 

	Health equity
	In Aotearoa New Zealand, people have differences in health that are not only avoidable but unfair and unjust. Equity recognises different people with different levels of advantage require different approaches and resources to get equitable health outcomes. 

	Kawa whakaruruhau
	Kawa whakaruruhau (cultural safety in Māori context) in nursing is the practice of delivering care that respects and upholds the cultural identity, values and rights of Māori, ensuring their mana and cultural beliefs are protected. It emphasises equitable, patient-centred care that empowers Māori and their whānau to make health decisions that align with their cultural practices, addressing power imbalances in health care.
Grounded in Te Tiriti o Waitangi, kawa whakaruruhau protects the rights of Māori to self-determination and equitable healthcare outcomes, ensuring they are not marginalised or discriminated against in the system. 

	Mana hautū
	Mana refers to authority, power, or prestige, often associated with leadership, influence, or spiritual power. Hāutu means to lead, drive or guide, typically used in the context of leadership or managing direction. Together, they convey the idea of exercising leadership and authority responsibly, within professional, ethical, and legal boundaries.
Mana hautū reflects the accountability to uphold the dignity, rights and wellbeing of individuals, whānau and communities in nursing practice. It captures the depth of responsibility, leadership, and respect required for professional conduct in nursing.

	Mātauranga Māori
	Māori knowledge - the body of knowledge originating from Māori ancestors, including the Māori world view and perspectives, Māori creativity and cultural practices.

	Pou
	[bookmark: _Int_nLFoosjd][bookmark: _Int_VO8dsuFa]A carved wooden post or pillar that serves as a symbol of strength and support. Pou is an important symbol in Māori culture. Its identity, meaning and significance reflect the deep connection that Māori have to their land and traditions. The pou tells a story of the core values of health and the connection with a Māori worldview.

	Pūkengatanga
	Refers to expertise, skill, competence, encompassing the depth of knowledge and ability. This highlights the importance of keeping abreast of new knowledge, technologies and models of whānau-centred care; the ability to self-reflect on one’s own model of practice as part of continuous self-improvement; and sharing lessons learnt with other practitioners, providers, whānau and other key stakeholders. 

	Te Tiriti o Waitangi

	One of the founding documents for Aotearoa New Zealand, signed in 1840 by the Māori people and the British Crown. Te Tiriti o Waitangi is at its heart a relationship agreement. It is a living partnership agreement between Māori and the Crown. It entails enduring rights, responsibilities, and obligations on both partners. 

	Te Ao Māori

	The Māori world emphasising the importance of relationships between nature and people. It is a holistic worldview that focuses on interconnections and is grounded in tikanga customary values, lore and mātauranga knowledge. 

	Whānau

	Whānau is often translated as ‘family’, but its meaning is more complex. It includes physical, emotional, and spiritual dimensions, and is based on whakapapa. Whānau can be multi-layered, flexible, and dynamic. Whānau is based on a Māori and a tribal worldview. It is through the whānau that values, histories and traditions from the ancestors are adapted for the contemporary world. 

	Whanaungatanga
	Relationships and connections are central to Māori and Māori wellbeing.
Whanaungatanga is about forming and maintaining relationships and strengthening ties between kin and communities. This value is the essential glue that binds people together, providing the foundation for a sense of unity, belonging and cohesion. 
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